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SOUHA	R.	EZZEDEEN	PH.D.	
Associate	Professor	(Tenured)		

School	of	Human	Resource	Management	
Faculty	of	Liberal	Arts	&	Professional	Studies	

Atkinson	Bldg.	Suite	150	
York	University	

4700	Keele	St.	Toronto,	ON	Canada	M3J	1P3	
Office:	(416)	736-2100	x	20269		

Fax:	(416)	736-5963		
E-mail:	souha@yorku.ca	

	

AREAS	OF	EXPERTISE	&	INTEREST	
	

Human	Resource	Management	 Organizational	Behaviour	and	Development	
Work-Life	Balance	 Companion	Animals	and	the	Work-Life	Interface		

Gender	and	Executive/Professional	Careers	 Qualitative	Research	Methods	
	

EDUCATION	
	
Ph.D.	Management	(HRM/OB&D)		 1998	–	2003	
School	of	Business	(prev.	School	of	Business	&	Public	Management)		
George	Washington	University	–	Washington,	DC,	USA	
	

Dissertation:	Rethinking	Work-Life	Balance:	Development	and	Validation	of	the	Cognitive	Intrusion	of	
Work	Scale	(Chair,	Paul	M.	Swiercz	Ph.D.)	
	

M.A.	Public	Personnel	Administration	 1995	–	1998	
Faculty	of	Arts	&	Sciences	
American	University	of	Beirut	–	Beirut,	Lebanon	
	

Thesis:	Managing	Human	Resources	in	a	Lebanese	Build-Operate-Transfer	Company	(Chair,	Randa	D.	
Antoun	Ph.D.)		
	

B.A.	Public	Administration		 1992	–	1995	
Faculty	of	Arts	&	Sciences	
American	University	of	Beirut	–	Beirut,	Lebanon	(Dean’s	Honor	List,	1995)	
	

ACADEMIC	APPOINTMENTS	
	
Associate	Professor	of	Human	Resource	Management	–	Tenured1		 2010	–	Present	
School	of	Human	Resource	Management		
Faculty	of	Liberal	Arts	&	Professional	Studies	 	
York	University	–	Toronto,	ON,	CANADA	
	
Undergraduate	Courses	

§ Human	Resource	Management:	HRM	2600	(3.0)	
§ Issues	in	Human	Resource	Management:	HRM	4440	(3.0,	Honours)	
§ Recruitment,	Selection,	and	Performance	Appraisal	of	Personnel:	HRM	3470	(3.0)	

 
1 On sabbatical leave from July 2011-June 2012, July 2019-June 2020, and July 2024-June 2025. 
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Graduate	Courses	
§ Human	Resource	Effectiveness:	HRM	6500	(3.0),	MHRM	
§ Work-Life	Balance:	HRM	6920	(3.0),	MHRM	
§ Doctoral	Seminar	on	Macro	Issues	in	HRM:	HRM	7110	(3.0),	PhD	

	
Design	of	New	Courses/Revisions	to	Existing	Courses	

§ Occupational	Health	&	Safety:	HRM	3400	(3.0),	with	A.	Blake	and	G.	Blake	(School	of	HRM)	
§ Work-Life	Balance:	HRM	6920	(3.0),	with	Julia	Richardson	(Curtin	University)	

	
Supervised	Undergraduate	Internships		

§ Hurairat	Raji,	Spinal	Cord	Injury	Ontario,	MITACS	BSI	Program,	Fall	2020-Winter	2021	
§ Tammy	Ly,	Recruit	For	Me,	MITACS	BSI	Program,	Fall	2020-Winter	2021	

	
Supervised	Research	–	Doctoral	Dissertations	

§ PhD	Dissertation:	Examination	of	abusive	supervision	and	identity	transformation.	Marlee	Mercer,	
School	of	HRM	at	York	University,	Dissertation	Committee	(Proposal	Defense:	July	7,	2023	–	
Dissertation	Defense:	TBD)		

§ PhD	Dissertation:	Can	I	be	me	and	still	lead?:	a	qualitative	exploration	of	BIPOC	women	
entrepreneurs’	authentic	leadership	practices.	Tina	Sharifi,	School	of	HRM	at	York	University,	
Dissertation	Committee	(Proposal	Defense:	April	20,	2023	–	Dissertation	Defense:	TBD)	

§ PhD	Dissertation:	The	impact	of	telework	on	employee	collaboration	and	creativity	through	
mediation	of	social	interactions	quality.	Ayesha	Tabassum,	School	of	HRM	at	York	University,	
Dissertation	Committee	(Proposal	Defense:	March	22,	2023	–	Dissertation	Defense:	TBD)	

§ PhD	Dissertation:	Personality	as	a	predictor	of	job	performance	in	an	all-remote	workforce:	A	study	
of	workers	within	the	Canada	Pension	Centre	for	the	federal	public	service.	Sandi	Wright,	Sprott	
School	of	Business	at	Carleton	University,	External	Examiner	(Dissertation	Defense:	April	18,	2023)		

§ PhD	Dissertation:	A	qualitative	study	of	dual-career	professional	couples	without	children.	Galina	
Boiarintseva,	School	of	HRM	at	York	University,	Dissertation	Committee	(Proposal	Defense:	May	
2016	–	Dissertation	Defense:	November	2018)	

§ PhD	Dissertation:	Boundary	management	and	work	engagement	in	law	firms.	Alyson	Latham,	School	
of	Business	at	George	Washington	University,	Dissertation	Committee	(Proposal	Defense:	March	
2013	–	Not	completed)	
	

Supervised	Research	–	Master’s	Papers		
§ Master’s	Research	Paper	(MRP):	An	analysis	of	the	correlation	between	gender	role	stereotypes	and	

imposter	syndrome	in	female	identifying	fire	fighters	in	Canada.	Denise	K.	Roy,	School	of	HRM,	York	
University,	Second	Reader,	2020	(First	Reader:	Marie-Helene	Budworth)	

§ Master’s	Research	Review	Paper	(RRP):	Girl	Boss:	Neo-liberalism,	gender	roles,	and	the	“female	
entrepreneur.”	Angela	Ostrikoff,	Department	of	Sociology,	York	University,	Reader,	2020	(Advisor:	
Mark	Thomas)	

§ Master’s	Research	Paper	(MRP):	Greening	workplaces:	Trends	and	directions.	Erin	Thibideau,	School	
of	HRM,	York	University,	First	Reader,	2015-2016	(not	completed)	

§ Master’s	Research	Paper	(MRP):	Motherhood,	maternity	leave	and	professional	ambition:		A	
dialogical	analysis	of	a	personal	narrative.	Alexis	MacDonald,	School	of	HRM,	York	University,	Second	
Reader,	2013	(First	Reader:	Steve	McKenna)	

§ Master’s	Research	Paper	(MRP):	Critical	incident	technique	and	disclosure	of	sexual	Orientation	and	
gender	identity	in	the	Canadian	workforce.	Tracy	Trotman,	School	of	HRM,	York	University,	Second	
Reader,	2010	(First	Reader:	Julia	Richardson)	 	
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Assistant	Professor	of	Human	Resource	Management	–	Tenure	Track	 2009	–	2010	
School	of	Human	Resource	Management		
Faculty	of	Liberal	Arts	&	Professional	Studies	 	
York	University	–	Toronto,	ON,	CANADA	

	
Undergraduate	Courses	

§ Recruitment,	Selection,	and	Performance	Appraisal	of	Personnel:	HRM	3470	(3.0)	
	

Assistant	Professor	of	Human	Resource	Management	–	Tenure	track	 2007	–	2009	
School	of	Administrative	Studies	
Atkinson	Faculty	of	Liberal	&	Professional	Studies	 	
York	University	–	Toronto,	ON,	CANADA	

	
Undergraduate	Courses	

§ Issues	in	Human	Resources	Management:	HRM	4440	(3.0),	Honours	
§ Recruitment,	Selection,	and	Performance	Appraisal	of	Personnel:	ADMS	3470	(3.0)	

	
Graduate	Courses	

§ Issues	in	Human	Resources	Management:	HRM	6900	(3.0),	MHRM	
 
Assistant	Professor	of	Management	–	Tenure	track	 2003	–	2007	
Department	of	Management	
School	of	Business	Administration			
Pennsylvania	State	University	at	Harrisburg	–	Middletown,	PA,	USA	
	
Undergraduate	Courses	

§ Business	and	Society:	BUS	364Y	(3.0)		
§ Current	Issues	in	Management:	MNGMT	489	(3.0)		
§ Human	Resource	Management:	MNGMT	463	(3.0)	
§ Organization	Structure	and	Process:	MNGMT	310	(3.0)	

	
Graduate	Courses	

§ Current	Issues	in	OB/HRM:	BUS	590	(3.0),	MBA	
	

Supervised	Research	
§ Education,	Employment,	and	Earnings:	MNGMT	496	(3.0),	undergraduate	independent	study,	2006		
§ Defense,	Pharmaceutical	Ind.	Practices:	MNGMT	496	(3.0),	undergraduate	independent	study,	2005	
§ Spousal	Support	Among	Executive	Women:	Kristen	Grossnickle,	MBA	project,	2005	
§ Pennsylvania	DoT:	MNGMT	495	(3.0),	undergraduate	internship,	2004	

	
Visiting	Instructor	 2001	–	2003	
Department	of	Management	Science	
School	of	Business	(prev.	School	of	Business	&	Public	Management)	
George	Washington	University	–	Washington,	DC,	USA	 	
	
Undergraduate	Courses		

§ Human	Resource	Management:	BADM	130	(3.0)		
§ Organization	and	Management:	BADM	056	(1.5)		
	

Supervised	Research	
§ Religious	Discrimination	at	Work:	BADM	199	(3.0),	undergraduate	independent	study,	2003	
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AWARDS	AND	GRANTS	
	
Teaching	
	

2021	 Nominated	for	the	2020-2021	Liberal	Arts	&	Professional	Studies	Dean’s	Award	for	
Excellence	in	Teaching,	Faculty	of	Liberal	Arts	and	Professional	Studies,	York	University,	
Toronto,	ON,	Canada.	

	 	
2016	 Nominated	for	the	2015-2016	Liberal	Arts	&	Professional	Studies	Dean’s	Award	for	

Excellence	in	Teaching,	Faculty	of	Liberal	Arts	and	Professional	Studies,	York	University,	
Toronto,	ON,	Canada.	

	 	
2016	 Nominated	for	the	2014-2015	School	of	Human	Resource	Management	Award	for	

Excellence	in	Teaching	(Tenured	Category),	School	of	Human	Resource	Management,	
Faculty	of	Liberal	Arts	&	Professional	Studies,	York	University,	Toronto,	ON,	Canada.	

	 	
2015	 Nominated	for	the	2013-2014	School	of	Human	Resource	Management	Award	for	

Excellence	in	Teaching	(Tenured	Category),	School	of	Human	Resource	Management,	
Faculty	of	Liberal	Arts	&	Professional	Studies,	York	University,	Toronto,	ON,	Canada.	

	 	
2014	 Nominated	for	the	2012-2013	School	of	Human	Resource	Management	Award	for	

Excellence	in	Teaching	(Tenured	Category),	School	of	Human	Resource	Management,	
Faculty	of	Liberal	Arts	&	Professional	Studies,	York	University,	Toronto,	ON,	Canada.	

	 	
2008	 Nominated	for	the	Atkinson	Dean’s	Award	for	Excellence	in	Teaching,	Atkinson	Faculty	of	

Liberal	and	Professional	Studies,	York	University,	Toronto,	ON,	Canada.	
	 	

2007	 Nominated	for	the	Faculty	Advising	Award,	Pennsylvania	State	University	at	Harrisburg,	
Middletown,	PA,	USA.	

	 	
2006	 Winner	of	the	Beta	Gamma	Sigma	Professor	of	the	Year	Award,	Penn	State	Harrisburg,	

Middletown,	PA,	USA.	
	 	

2003	 Winner	of	the	George	Washington	University-wide	Distinguished	Teaching	Assistant	
Award,	Washington,	DC,	USA.	

	
Research	
	

2025	 Recipient	of	Minor	Research	Grant	Award	(CDN$	1,250),	Faculty	of	Liberal	Arts	and	
Professional	Studies,	York	University,	Toronto,	CANADA,	for	“Balancing	Work	and	Life	with	
Challenging	Dogs”	(with	K.	Robertson	&	T.	Sharifi).	

	 	
2010	 Recipient	of	Emerald	Literati	Network	“Highly	Commended”	Award	for	Outstanding	

Papers,	for	“Career	Advancement	and	Family	Balance	Strategies	of	Executive	Women”	(with	
K.	G.	Ritchey).	

	 	
2010	 Recipient	of	Minor	Research	Grant	Award	(CDN$	2,100),	Faculty	of	Liberal	Arts	and	

Professional	Studies,	York	University,	Toronto,	CANADA,	for	“Can	I	have	it	all?	Generation	Y	
women	reflect	on	executive	work,	the	glass	ceiling,	and	career	and	family”	(with	M.H.	
Budworth).	

	 	
2010	 Recipient	of	Junior	Faculty	Fund	Award	(CDN$	1,000),	Faculty	of	Liberal	Arts	and	

Professional	Studies,	York	University,	Toronto,	CANADA,	for	“CEOs	of	the	Future:	College	
women	in	business	reflect	on	breaking	glass	ceilings	and	having	it	all”	(with	M.H.	Budworth).	
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2010	 20	Best	Articles	of	2008	–	Rosabeth	Moss	Kanter	Award	for	Excellence	in	Work-Family	
Research,	Purdue	University	Center	for	Families	and	Boston	College	Center	for	Work	&	
Family,	for	“The	Man	Behind	the	Woman:	A	Qualitative	Study	of	the	Spousal	Support	Received	
and	Valued	by	Executive	Women”	(with	K.	G.	Ritchey).	

	 	
2008	 Nominated	for	the	Michael	J.	Driver	Best	Regional	Paper	Award,	Academy	of	Management	

Conference,	Anaheim,	CA,	USA,	for	“Work	and	Family	Strategies	of	High	Achieving	Women”	
(with	K.	G.	Ritchey).	

	 	
2008	 Winner	of	the	Michael	J.	Driver	Best	Careers	Paper	in	the	Regions	Award,	Eastern	

Academy	of	Management	Conference,	Washington,	DC,	USA,	for	“Work	and	Family	Strategies	
of	High	Achieving	Women”	(with	K.	G.	Ritchey).	

	 	
2006	 Nominated	for	the	Michael	J.	Driver	Best	Regional	Paper	Award,	Academy	of	Management	

Conference,	Atlanta,	GA,	USA,	for	“Absorbed	in	Work:	Meaning,	Antecedents,	and	
Consequences	of	Cognitive-Based	Work-Nonwork	Conflict”	(with	P.	M.	Swiercz).	

	 	
2006	 Winner	of	the	Michael	J.	Driver	Best	Careers	Paper	in	the	Regions	Award,	Eastern	

Academy	of	Management	Conference,	Saratoga	Springs,	NY,	USA,	for	“Absorbed	in	Work:	
Meaning,	Antecedents,	and	Consequences	of	Cognitive-Based	Work-Nonwork	Conflict”	(with	
P.	M.	Swiercz).	

	 	
2006	 Nominated	for	the	Outstanding	Conceptual	Paper	Award,	Eastern	Academy	of	

Management	Conference,	Saratoga	Springs,	NY,	USA,	for	“Absorbed	in	Work:	Meaning,	
Antecedents,	and	Consequences	of	Cognitive-Based	Work-Nonwork	Conflict”	(with	P.	M.	
Swiercz).	

	 	
2003	 Nominated	for	the	Carolyn	Dexter	Award,	Academy	of	Management	Conference,	Seattle,	WA,	

USA,	for	“Global	Executive	Socialization:	A	Model	and	Research	Agenda”	(with	P.	M.	Swiercz	
and	H.	W.	Holt).	

	 	
2002	 Winner	of	the	National	Business	Association	Best	Workshop	Award,	United	States	

Association	for	Small	Business	and	Entrepreneurship	Conference,	Reno,	NE,	USA,	for	“Panel:	
Knowledge	Management	for	Entrepreneurs”	(with	M.	Kull,	N.	McGarry,	T.	Rosen,	&	A.	
Tarabishy).	

	
Service	
	

2018	 Winner	of	a	2018	Excellence	in	Reviewing	Award,	Human	Resource	Management	Review	
presented	at	the	2018	Academy	of	Management	Conference,	Chicago,	IL,	USA.		

	 	
2016	 Winner	of	the	Faculty	Support	Award	for	support	of	College	activities	and	dedication	to	

student	success,	Office	of	the	Master,	New	College,	Faculty	of	Liberal	Arts	&	Professional	
Studies,	York	University,	Toronto,	ON,	Canada.	

	 	
2012	 Winner	of	Outstanding	Reviewer	Award,	Gender	and	Diversity	in	Organizations	Division,	

Academy	of	Management	Conference,	Boston,	MA,	USA.	
	 	

2009	 Winner	of	an	Outstanding	Reviewer	Award,	Gender	and	Diversity	in	Organizations	Division,	
Academy	of	Management	Conference,	Chicago,	IL,	USA.	

	 	
2006	 Winner	of	a	Best	Reviewer	Award,	Careers	Division,	Academy	of	Management	Conference,	

Atlanta,	GA,	USA.	
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2006	 Inducted	into	Sigma	Iota	Epsilon	Management	Honor	Society	for	outstanding	service	to	the	
management	profession,	Penn	State	Harrisburg,	Middletown,	PA,	USA.	

	 	
2002	 Recognized	for	Exceptional	Service	to	the	Doctoral	Student	Association,	School	of	

Business	and	Public	Management,	George	Washington	University,	Washington,	DC,	USA.	
	
Scholastic	Achievement	
	

2003	 Inducted	into	Beta	Gamma	Sigma	Business	Honor	Society	for	outstanding	scholastic	
achievement	in	a	doctoral	program,	Washington,	DC,	USA.	

	 	
2002	 Winner	of	a	Coleman	Scholarship	for	the	United	States	Association	for	Small	Business	and	

Entrepreneurship	Conference,	Reno,	NE,	USA.	
	 	

2001-2003	 Doctoral	Student	Instructorship,	School	of	Business	and	Public	Management,	George	
Washington	University,	Washington,	DC,	USA.	

	 	
1998-2001	 Doctoral	Student	Fellowship,	School	of	Business	and	Public	Management,	George	

Washington	University,	Washington,	DC,	USA.	
	 	

1995	 Dean’s	Honor	List,	Faculty	of	Arts	&	Sciences,	American	University	of	Beirut,	Beirut,	
Lebanon.	

	

PUBLICATIONS	&	PRESENTATIONS	
	
Journal	Articles	
	
Sharifi,	T.,	Tabassum,	A.,	&	Ezzedeen,	S.	(2025).	Called	to	speak	up:	BIPOC	women	academics’	sense	of	power,	
	 calling,	and	constructive	voice.	Feminist	Theory.	
	 https://doi.org/10.1177/14647001251362636	
	
Mercer,	M.,	Ezzedeen,	S.,	&	Singh,	P.	(2025).	Love	without	borders:	The	relationship	between	intercultural	
	 marriage	and	family-to-work	enrichment.	International	Journal	of	Cross-Cultural	Management	
	 https://doi.org/10.1177/14705958251357448	
	
Good,	J.R.L.,	Singh,	P.,	&	Ezzedeen	S.	(2023).	Environmental	sustainability	strategy,	creativity,	
	 innovation	and	organizational	performance:	The	role	of	green	human	resource	management.		
	 American	Business	Review,	26(2),	475-502.	
	 https://doi.org/10.37625/abr.26.2.475-502	
	
Boiarintseva,	G.,	Ezzedeen,	S.R.,	McNab,	A.	&	Wilkin,	C.	(2022).	A	qualitative	investigation	of	the	work-
	 nonwork	experiences	of	dual-career	professional	couples	without	children.	Personnel	Review,	51(9),	
	 2041-2060.		
	 https://doi.org/10.1108/PR-01-2021-0006	
	
Boiarintseva,	G.,	Ezzedeen,	S.R.,	&	Wilkin,	C.	(2022).	Definitions	of	work-life	balance	in	childfree	dual-
	 career	couples:	An	inductive	typology.	Equality,	Diversity	and	Inclusion:	An	International	Journal,	4(4),	
	 525-548.	

https://doi.org/10.1108/EDI-12-2020-0368	
	
Alam,	M.M.,	Ezzedeen,	S.R.,	&	Latham,	S.	(2019).	Managing	work-generated	emotions	at	home:	An	
	 exploration	of	the	‘Bright	Side’	of	emotion	regulation.	Human	Resource	Management	Review,	29(4),		
	 100678.		
	 https://doi.org/10.1016/j.hrmr.2018.12.002	
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Chummar,	S.,	Singh,	P.,	&	Ezzedeen	S.R.	(2019).	Exploring	the	differential	impact	of	work	passion	on	life	
	 satisfaction	and	job	performance	via	the	work-family	interface.	Personnel	Review,	48(5),	1100-1119.		

https://doi.org/10.1108/PR-02-2017-0033	
	
Ezzedeen,	S.R.,	Budworth,	M.H.,	&	Baker,	S.	(2018).	Can	I	have	it	all?	Pre-career	women’s	positions	on	
	 combining	executive	careers	and	family.	Equality,	Diversity	and	Inclusion,	37(6),	566-581.		

https://doi.org/10.1108/EDI-06-2017-0138	
	
Ezzedeen,	S.R.	&	Zikic,	J.	(2017).	Finding	balance	amid	boundarylessness:		An	interpretive	study	of	
	 entrepreneurial	work-life	balance	and	boundary	management.	Journal	of	Family	Issues,	38(11),	
	 1546–1576.		
	 https://doi.org/10.1177/0192513X15600731		
	
Wilkin,	C.,	Fairlie,	P.,	&	Ezzedeen,	S.R.	(2016).	Who	let	the	dogs	in?	A	look	at	pet-friendly	workplaces.	
	 International	Journal	of	Workplace	Health	Management,	9(1),	96-109.	
	 https://doi.org/10.1108/IJWHM-04-2015-0021		
	
Ezzedeen,	S.R.	(2015).	Portrayals	of	career	women	in	Hollywood	films:	Implications	for	the	glass	ceiling’s					
	 persistence.	Gender	in	Management:	An	International	Journal,	30(3),	239-264.	[Formerly	Women	in	
	 Management	Review]		
	 https://doi.org/10.1108/GM-07-2013-0073		
	
Ezzedeen,	S.R.,	Budworth,	M.H.,	&	Baker,	S.D.	(2015).	The	glass	ceiling	and	executive	careers:	Still	an	issue	for		
	 pre-career	women.	Journal	of	Career	Development,	42(5),	355-369.	
	 https://doi.org/10.1177/0894845314566943		
	
Zikic,	J.	&	Ezzedeen,	S.R.	(2015).	Towards	a	more	integrated	view	of	entrepreneurial	careers:	Qualitative							 	
	 explorations	of	career	capital	among	technology	entrepreneurs.	International	Journal	of	
	 Entrepreneurial	Behaviour	and	Research,	21(6),	756-777.		
	 https://doi.org/10.1108/IJEBR-07-2014-0129		
	
Manroop,	L.,	Singh,	P.,	&	Ezzedeen,	S.	(2014).	Human	resource	systems	and	ethical	climates:	A	resource-	
	 based	perspective.	Human	Resource	Management,	53(5),	795-816.		
	 https://doi.org/10.1002/hrm.21593		
	
Ezzedeen,	S.R.	(2013).	The	portrayal	of	professional	and	managerial	women	in	North	American	films:	Good		
	 or	bad	news	for	your	executive	pipeline?	Organizational	Dynamics,	42(3/4),	248-256.	
	 https://doi.org/10.1016/j.orgdyn.2013.07.002		
	
Samnani,	A.,	Singh,	P.,	&	Ezzedeen,	S.	(2013).	Workplace	bullying	and	employee	performance:	An	
	 attributional	model.	Organizational	Psychology	Review,	3(4),	337-359.	
	 https://doi.org/10.1177/2041386613475370		
	
Singh,	P.,	Nadim,	A.,	&	Ezzedeen,	S.R.	(2012).	Leadership	styles	and	gender:	An	extension.	Journal		
	 of	Leadership	Studies,	5(4),	6-19.		
	 https://doi.org/10.1002/jls.20239		
	
Ezzedeen,	S.R.	&	Zikic,	J.	(2012).	Entrepreneurial	experiences	of	women	in	Canadian	high	technology.	
	 International	Journal	of	Gender	and	Entrepreneurship,	4(1),	44-64.		

https://doi.org/10.1108/17566261211202972	
	
Ezzedeen,	S.R.	&	Ritchey,	K.G.	(2009).	Career	and	family	strategies	of	executive	women:	Revisiting	the	quest	

to	“have	it	all.”	Organizational	Dynamics,	38(4),	270-280.	
https://doi.org/10.1016/j.orgdyn.2009.07.001	
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Ezzedeen,	S.R.	&	Ritchey,	K.G.	(2009).	Career	advancement	and	family	balance	strategies	of	executive	
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